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Position Profile: Manager Green Energy Approvals  
 

Business Area: Green Energy Approvals  

     
Classification:   Specified Calling L4  

 

 
As a leader within Green Energy, you:   

• are a dedicated professional, committed to implementing meaningful change to support the 
transition to renewable energy and drive Western Australia towards net zero carbon 
emissions.  
 

• have an adaptive leadership style and embrace different ways of working; you manage by 
results.  
 

• can lead and develop a new team of diverse professionals that are energised by a shared 
purpose, where individuals feel supported and empowered to ‘do their best work’. 
 

• foster a workplace culture of innovation and continuous learning where diversity of skills, 
experience, thoughts, and perspectives is valued. 
 

• engage a collaborative mindset to both create and support relationships with team members, 
colleagues, and expert peers both within the department and across government. You are 
able to liaise with stakeholders from industry, the community, and with First Nations peoples 
to not only progress issues but find solutions.  
 

• are an innovative thinker with a continuous improvement mindset who has the courage to take 
calculated risks in the pursuit of a ‘better way to do things’.    
 

• have a capacity to influence and lead change while maintaining the confidence of key 
stakeholders. 
 

Green Energy Approvals Overview 

This role will be responsible for managing a team within Green Energy Approvals: 

Green Energy Approvals is organised by green energy project type and is comprised of three main 

project areas: critical minerals, hydrogen and solar & wind. As a manager, you will be responsible for 

leading one of these project areas through the management of a team of professionals who will 

undertake environmental assessments and approvals of relevant green energy projects.  As the 

manager, a key part of your role will be the triage and case management of green energy projects to 

ensure timely progress and quality decisions. You will also contribute your technical expertise to 

support the team meet their deliverables. This role will also support the Green Energy directorate to 

develop and implement novel assessment processes and streamline existing approval pathways.  

 
Role Requirements: Below are the role requirements. 



 

 

OFFICIAL 

 

 

 
 

Our values-based culture reflects who we are and how we go about business. 
 

While your qualifications and experience tell us part of your story, your values and attitude speak louder still.  At DWER our culture lives the 

organisational values created by our people. During the selection process you will be assessed on your ability to fulfil the responsibilities of this position 

while upholding our values. 

 

 
We care | We build trust | Better together | Open minds | We serve to make a difference 

 

 
 

 
 

 

 

Role Requirements for: Manager Green Energy Approvals 

Reports to: Director, Green Energy Approvals  

Green Energy Approvals: Environmental Assessment and Approvals  

Specific role 
requirements  

• Demonstrated experience working in the environmental management field with the proven ability to lead and 
case manage environmental impact assessments and approvals for complex development proposals 
ensuring timeliness and quality of assessment. 
.  

• Demonstrated experience in applying scientif ic skills, technical expertise and working knowledge of 
environmental legislation, policy and regulation in the context of environmental impact assessment and 
approvals. Proven awareness of emerging issues and trends related to climate action, renewable energy 
and/or aboriginal empowerment.  

 

 

Driving the business 
 

• Demonstrated experience in managing a team and/ or project to deliver operational outcomes through effective 
planning, prioritisation and resource management.  Proven ability to contribute and manage the implementation of  
continuous improvement initiatives to deliver value for the business. 

  

• Well-developed conceptual and analytical skills with the ability to think through complexity and critically review technical 
information from various sources in the provision of professional advice and facilitation of risk-based, sustainable 
solutions.  

 

Leading people  
 

 

• Demonstrated experience in leading, managing and developing a team of technical professionals utilising coaching, 
mentoring and performance feedback. Ability to maintain and strengthen a workplace culture that is inclusive, 
collaborative and innovative where there is a focus on integrity and continuous improvement.  

 

Communicating and 
engaging with 
stakeholders 

• Well-developed written and oral communication skills including the ability to explain complex concepts and analysis 
succinctly to target audiences. 
 

• High-level interpersonal skills with the ability to effectively consult, collaborate, negotiate and manage conflict with a 
diverse range of stakeholders to gain mutual commitment.  

Qualification 
requirement/or 
occupational specific 
experience  

Specified Calling Requirement: 

• A Bachelor of Science degree, or an approved equivalent tertiary qualif ication   


